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Setweeiat 

Tm OP SDOCAf 10® C^ OTS SOROtKS OP UhXMBm 

im <smmw m WhSmm, Mereiiiaffeer <3aliefi BaaM# 

WAmmM mmAmm bereimftejr aaXIsd 

itopleyee 

In ceef>liai!ic© with the parcwisicms of Olmptor 303, 

Ptithlic Laws of 1S68 aad in c<msideration of the covenants l^reia 
obtained the parties hereto <So heresy agree that the foliowing 
shall govern the relationship.:;between the jjarties for the sOhsol 
year 1970—1971* 

I, •sm SALaRY gtriBE foe tbz msTmjQTxmMi s^afp, shall he as folios* 


step 

Hosa-l^gr®® 

B.S. or .B.A* 

Hs^* 

1 

7,000 

7,300 

7,900 

2 

7,400 

7,700 

3,30© 

3 

7,800 

8,100 

8,700 

4 

8, 200 

8,500 

9,100 

5 

8,600 

8, 900 

9,500 

6 

9, 000 

9,300 

9,900 

7 

9,400 

9,700 

10,300 

8 

9, 700 

10,©00 

10,600 

9 

10,000 

10,300 

10,900 

1© 

10,300 

10,600 

11,260 

11 

10,60© 

1.0,90© 

ll,i©0 

12 

11,000 

11,300 

11,900 


"•l— 



ti* EmjQATtcmjL sEimmmBEmm 

ih) 

fh® Miacati<^tai EeisifemrsaEsaat Wtm^ tea fee^ £<»nmlat^ in 
©jpSeiT t# #iie!©ti 3 ?a^© p 3 ro£«ssi©nal s-feaff TOisbeir© to ©on'&inu© tli©i.r 
@ducatl«m througli g®irfci©i^'ti©ii in a pair%-.fei!ae ©©lie^e stady 
program t1a®r#>y itjcreasiiig tlieir effectiveness in BaXecon 
yablic Schools. 

is) Statement of Policy 

1?he Soari will reis^urse of' the- taitioa expease of 
to 12 semester hoars of sta«iy per year. 

(G) Eligibility 

1* 1?he ii^lvidual imst be esaploy<^ on a full time basis 
in tlws Haledoa syst^ duris^ the school year in which reimburse¬ 
ment is recaested. 

2, fhe individual must comply with tm.® of the following 
three CQ®diti<»ss» 

h* Sfcitriculatlng toward a graduate degree. 

S. Enrolled in cotirses wSdch will ultijoately be 
applied to laatricmlation toward a graduate degree. 

G* Enrolled in specific eoiarses in areas pertinent 
to tl^ir classroaBa performance. 

■C®) higdtations 

1, Board will reis^rse a maxissam of of 12 
semester lm>urs per year* 1?he full e3^»esse of additioaial sm^stox 
hours duri^ any one school fiscal year stell he. bome by the 
individual* See^ster hours may not be trassierred for future 



credil:* naet be slain^ ia tbe sgIksoI year att.eadsd# 
ecbool year sbali cGms^mice on iTmly 1 aaa mid th@ nmt June SO# 

2. tot&al is©aey ref issued stmll be of tbe ©maester 
iKSur fee. (All otber eosts sacb as .^sgistratiori and laboratory 
fees# books# ©applies and transportation ©ball ;^t be inolnded 
in tbis policy) 

3. All course v>?ork shall be accomplished after sch<^l 
hours. Staff K^tbers will not be permitted early release frm 
^he work day or granted additic^al personal leave days in order 
to corapiate their assignments. 

4. ReiBamrsmnent will be made to the mctmit of 50^ of 
the actual cost of tuition to the individual. 

(E) Adminlatratioa 

1, In C€»Eplying with section C# 2, a & b* tS^ individaai 
will file written application to the office of the superintendmat 
no later than <me week after registration. ^h@ bursar *s receipt 
imst acccMspany this ' request. 

2, In coi^lyiag with section C, 2, C, the individual 
must secure approval of the courses from the office of tli® 
superinteadeat at least 2 weeks prior to registration. The 
bursar’s receipt must be sulmitt^ no later than one week after 
registration* 

3. In ail oases# the individual must provide the office 
of the superintendent with official proof of successful co^letlm^t 


of the courses 



4» All mney will h® reijabarsea to tiste im#ivi<ias»l 
anSsr eoa%3rae% in Sept^aber of th® following school y^xr. 

A, Fall and Spring course worfe will be reirabursed 
to the individual in Septasaber of tTtm following school ym^r, 

B. Summer courses will be reiabursed t© the 
individual who taught in Baledon in the Hmth of dune 
iimaediately prior to taking the courses, provided that said 
individual returns to teaching in Haledon after tl^ suisaer recess 
Payment will be made during the Septesaber following the sunmer 
in which the course was taken. 

III. l^hlCAh COVBRA® 

Th® Board shall provide to all its employees medical 
coverage in accordance with the Public and School B^loyee’s 
Health Senefit Plan, administered by the bivision of Pmsion* 
Soverag© shall include the basis plan without optiotis for each 
employee. Bsf>loyees may purchase additicmal coverages or 
optiims at their own expenses if permissible xmder the rules 
governing said plan,through payroll deductions. 

IV. 

(a) Stat^ent of Policy 

the m^rhers of the teaching staff shall not be 
assigned to iunchrocsa and playground duty. 



(B) of 

1. h\m^hroam dmty is <a@fiB@<l as that portion of the 
day £r<^ III36 to 12*00 durinf which tirae the chlMren eat Xus^h* 

2, Playground duty is defined as* 

a. That portion of the day before school starts 
up to the time children enter the building in the iiK>]ming« 

b. That portion of the day from 12*00 op to the 
time children enter the building in the afternoon. 

(C) Sscceptlon 

IfotXiing in this jxjlicy shall be interpreted to exclude 
teachers from door and staiar/zell duty, or other supervisory duty 
or assignments consistent with their teaching duties or orderly 
administration of the school systeaa and curriculum of study. 

V. SwiLARY PJiYI®ilT PL?VS 

All ^j^loyees shall be paid in accordance with their 
contracts or hiring resolution. The-^salary for all employees 
woxhing a period of ten months per year shall be paid s<mi«<monthly 
during the ten month period. The salari'' for all ^roloyees wricing 
a period of twelve months per year ©hall be paid sssitl-^nthly during 
the fe#elve i^nth period. The salary for all t^^i^EKSrajry ©sployees 
shall be paid s®mi*B»nthly during the period of esaplc^saent. 

VI, SM.AEY mixm mim 

(A) Scone 

The Baledon Board of Education salary guide point of 






m.ah fe«acber will reflect all fell tii»@ experi^ce im wliicli tbe 
iiidfeMml respoaeibilitiee iacly^^ a fell classroo® work load. 

frivate aad ParocMai Scliool teacMag i^sperieace 
slmli not be ctaieldered for plao^eat chi. fcke salary guide point 
e^scept at discretion of tke So&rd. 

<C) 'Basi© for. Goaeputincf Salary . guide Ste^ 

1. For ©SiCb fell year experience as described in 
paragraph A# credit shall be giiren for 1 step. 

1#'For each fraeticmai part of a year of 91 days 
or isore# provided the said 91 days axe consecutive a .fell step 
credit shall be gives.' 

3. ^ credit shall be gives for asy ^periense 
consisting of 90 days or less or a period of tiiae 'which is not 
consecutive. 

VII. FBi^cmh hMSm^E 

(a) StatesB^nt of golicy 

lifosenee from duty shall be pemitted for perscmal 
reasons as contained in this policy. 
tB> 

1. Fersosal days are , sot cucrmlative. 

2. All allowances in this policy are for one sclsool 



The followint oamprim a list #f aese|>liaba.e 

reasaas for abseace frees duty* ■ ■ 

msi© 1 

Reasons for lAbsenge Reiicbor s^sB^.f 

Beath ia the Iiraraediate faKiily 3 days? no dedaetion 

©eath in the Family 1 no dedactim 

1, The icai^adiate family shall be interpreted to inelude 
the foil^^in^ nas^d relatives s Hasband, ifif®. Father# lather# 

Sister, Brother# Son# ©aaghter# 

2. The faiBily shall l3Mg interpreted to include only the 
follo^ia^ named relativist Uncles, Aimts# First Goasins# Grandparents# 
Fatlsers—in-«Law# Motl^rs«»in-»Iiaw# BrotherS‘-'in"»i»aw# Sisters«*in-i‘I»aw« 

TABhU II 

ReigtoursaBtent 

Three days with 
no deducticBai two 
days with substitute‘s 
pay shall be the 
igtascimum reiii&ursdi^nt 
allowed for tO'feil of 
all excused absences 
in this chart. 


Approved es^rgencies '(unforseen ineidmts and 
non-xepeatable occurrences) 


Reasons for Absence 

Mffiit established in Eeimbursment Section 
Religious Holidays 

Court Summons 
Paternity 

Marriage of Employee 
Limit of ^e day per oscuixence 

Marriage of son' or daughter 
Graduation of ^^loyee' 

Graduation £r^ college of ^ or daughter 



1* AlX irsEpissts. for reasons inolMM in it 

Mast hm iisde in ad'vraaoe aad su^itt-ed fco the offioe of the 
syi|»eriatend@iit for 

2. All ^in^oused afesenoes sl»lX result la dedaotioaa 
of l/20Otli of aimaai ooatraat salary' per 4sy absesit* 

3. The absence will be reported to the Soa^rd in 
the Saperinteadcsat' s isoatlily repoira. 

yiii. cimEicirhm4 mn 

(A) All Blatters per-taiaing to the currictilnm, teaehiag 
programs, clsssroo© and teaching assiganents, class sise# in 
serrice, training and professional developsients, calendeir control# 
teacher e^aination, ecraig®a®nt# and facilities, .books and ©applies# 
and all other aattars for which th® ^aard is clmrged by Law with 
respmsibiiity to provide in th® systess, shall be -under the 
ssclusivs control and discretion of the Board. 

is) In Knitters relating to S.@cti<^ Sih above# whenever 
the Board <le®as it advisabl.®# the teaching staff shall be invited 
to consult with, the Board and render their opinion for the Improve¬ 
ment of the educational systat of the district. Tlie right of 
consultatiosi and tli® sugge«ti<ms made shall not be binding upon 
the Board and are to be deemed advisory only. 



tsi, s^mTxmm pmocsaims 

Wheia a tmmdhmx: i@ miafeie report im rsspilaje 
mssipaasst; b^atise of ilimoss os* ofclior appireR?©^ ai^senc©, t!h i» 
feeacfeesr sMll arraago for liar ©m aiilastitufea fro® tlie list- of 
approv*@4 substitutes as oertifiai by tbe Soarfi fra® time to. time, 
tn the ev^t tl»t the teaohsr is 'UbiiilJle to a.rrai4ge for a ssibstitate 
frtsa the approirefi .list, .she shall iiffl&a4i.at€ly report the faot to 
the superintendent of schools or Vice-Principal or such other 
ai&dnistrator as might ha in charge of the s-chool .aystaia. In 
the event that ncme of the aforesaid adainistrators are available 
then the teacher shall report such inability to arrange for such 
substitute directly to a sieisober of the aoard of Education. 

X. hOcmmhiiTim sick mmm 

Teacher shall be permlttive to acctmaiiate sich 

leave in accordance with the statute governing educati<»i in the 

State of New aersey. It is understood that sick I«^ve ie provided 

for the purpose of covering «i@rgencies due to sidoiess beyotKi the, 

C^r^trol of the person- iavolved and that no .accuJifS 2 ldt@d. right to 

payment is created in favor of the perscsi who does c^t r€^pjire ull 

the .sick days provided-^by the sscisting. law. 

xi. KybEs hHu wmmmm wm Tm m ma 

pmpoBihm T© ‘sm ami© m 

1. All .^grievances and i^posals.. shall -be in -^itinf 
and subrdtted in triplicate as hereinafter pr®v.ld@d. - ihey -fey S>e 
typed, printed or bitten;'bat must be clearly legible. 



2* sl»ll tlm iafosn^tim 

i.tx t© apjj&ls® ■bli© B©.a..ir^ tiO "tli® .©ss&st; ii*st3iar@ 

backgroiia«S giving ris€ t© felte gri^atnce or prc^osal asid simXX 
conform a© nearly as ^©sifelo to tfe© ■ ioilowing outlines 

(a) 1?^@ of griovanc© anfi proposal ifor 

workinw conciitic^s# a^inistrative policy# ea^lcymont contr^ot#etc» 

(b) Factml contention© 'Wiving rise t© frieva^e 

er proposal with dates# times and places# appropriate* 

(c) MaiBs and' identity of ttiO:'person or persons 

against fell® grievance or proposal is ciirectad.# if applicable* 

(d) Simm and id^feity of any parson or persons# 
will be affected or Is likely to be affected by tbe action 

recmestecl# vdier® applicable. 

(e) Relief requested or Isoard actic^ desired* 

(f) iiny other infornwition or cemmaat de^sed 

appropriate for a fair detcrroiiiation* 

<f) 'K’ie capacity in which thsB grievance and 
proposal is l^eing made. If the sam© is in a representative 
capacity# the ncimes and identity of all persons rapresented*' 

(0) l>esignati<^ of RapresentatlyM 

1. Any ^^Icyee# €mlmm of presesitinw a grievns^e 

or a proposal tliitjugli a representative# iMst desrpsate such 
representative in' 'writinw and file or cause to oe filed sucli 
writt^ desigi^tion with the ,loard at tlie time Of tl^ fili^ Of. 



2. a repreasatative, aeslgnatea in aoooraanse with 
paragraph »a- of this rale, shall file a written aoceptanoe of 
his assignation and set forth therein his office aaflress or 
residence for the purpose of receiving all further notices and 
c<«»unications in oonnection with the grievance or proposal. 

3. upon the appointaent of a representatiass all further 
prooeedlngs shai he conducted the duly designated 
representative. All notices or oranounications relative to 

■ n-ooo« A stall be forwarded to such representa- 

4* «>>»'*■* 1 ‘H#» 1f©SOC®l.B3j3X@ '£'SS~ 

1’13© r©pr@sentat2.^© slto.ui ac. 

tit© inforjeat-lssa to- "his «i©®i 9 ^*tor. 

4. mjsra the grievance or proposal Is filed by the 

ffl^loyss and a rspreeantatlve is thereafter appointed, the 
written designaUon mat be filed with the Board as som as 
possible after the designation is mde, and before the hearing 

Is cats^si&nst&d, 

5. A representative, who les been duly designated and 
has accepted his designation, shall be recognised as the sole 
representative for the appointing person until the grievance 
and proposal is finally determined or until the said anointing 
person shall dlccharge the said representative in writing or 
until the said representative shall withdraw in writing. So 
withdrawal or discharge stall be effective mlees the some is in 
writing and rmtil the smm Is fllad with the Board. 


►XX” 


mama- 



J..* A. «i^ p3?os®®«3. 

3->@ s<s2V6^ Mposa "fel® Sii|)i@ar4.iit@ii4ga56'fc ©f Ssl^ols a®^ a {3@E^3L^i©a«» 
o5 S®1E\r4<ge is© lill© •fel^ 

e;pp3.ica®’fe ©f s©2vi©©» a ©Isaie 

mm ^h© 3 feof #laall Is# fl.11^ w4m tlm Bmmrnmrw ©f loapt :^taiia' 
24 JiQ^rs 1th#rea4ft@r* 

■ 1.. 2 a .tlm of tlj# Smpe 2 rl.nt#a^#at 4a# 

ilia#®©, deatlt, fesigmtioa .or for aa 5 »* otb.#r oaus#, .tlK^ .s#rya.ae 
©liall.,b# m<S© apoa tit# p&rmm d#3ifaat#4 as sseiag ia oiwa^r^# of .tlm 
©OhEml ia ta© a&.smee of such pesrsm ia ol^rg©# tima 


apoa. tlie Board Prosideat* 

3* Ail ^.IsaaaGos asal prc^ssetis ©1^11 Sm fii^ a© 

lasraia pro^idod wititia -a® days after t1^ oocmrreao# or 
0iyia^ rise, to tfc# .said, ■^‘i.ovaao# or proposal* 2a tfe© ©voat t^it 
tls© ©aid griovaas# or pro^oal i© of m eoatiaai^i^ am tar# it sfeall 
be filed witbia 20 day© of tbe tin# ‘^mea tbe said grlovaao#- or 
proposal, last oGcarred aad aaiess so filod slmil b# forov^ barr^^ 



1.- lb# Soa-rd Seorota^ry sbail a d^l£@t 


ira®b#r^ .ajad i^rk tlm date «a4 tii^ &£ fiiiag-tlie aac 

mm r@e©i'a#d» 

2* 'Ibereap^i tb#-Bs^rd S#0'r®t#ry - t# 

^le Board .PresMeat tlm oopy of tbs grtoyaao# a 3 a 4 . pro^sai. witbin 


3* a mm' Of tii© garisroas© aa€ 

proposal tl^ Sttia©riafe©a€@at sMll pr#|«ir@ a written ropsrt ©f 
all faots and iafon®iti<m relsvaat t© tfe© stabj@©t BBtt©r of 
tlae grievaac© ©r aad file m&U report ia ddplicate 

wxtii ubsss i^Osira Secretary, wb© stall forware tlia diaplieate to 

til© Board Fresideat witMa 34 tears, ^olmsi^e Safeitrdays 
Stm&ays. 

4# (a) l«lieaever feii© grieraaoe or proposal im^olve© 
til© personal action or jndgiaeat of the 3-uperint^ont or 
whenovor the Preardent of the Board ciei^as it advisable, he 
sitell appoint a three mej!ihe,r coesaittee of the Board to 
investigate the snblect Hiatter and file a written repo.rt of 
the f^ictisal. information discovered and any teclmical hnc^iedg© 
acquired. The report shall not evaluate the infomatioa nor 
©repress the personal opinion of the 

<b) The three 'lo^ifeer cesmittm shall file its 
report with the Board .SecretarY wxIMm' S days after appointment, 
©io report ,my h# ^anined % the persm filing- ths' grievance 

and prc^sal or tli© duly autt^riaed .representative prior to 
the hearing* 

5. Within 5 days after the filing of the grievance and 
■ proposal, the Soard President shall set a date, tis^ and place 
for a hearing of the trievanc© or proposal and shall mmm m m 
written iiotlco thereof te be given to the i^rsim fiiinf the 
grievance or proposal ©r the duly muthoriaed repreSen’totivo, as 
^y a^ropriate.ua^r ttese rules,' 



!• i* liearinf sliiiili foe ted on tho frismna© pr©^3ai 
30 days aftar tfo® filing of the &mm, 

2. A isaj^rity ©f tfoe Board steiil osmstitttt© ^ qwmm 
fOT til© teistriiag, 

2. ft*® BsKard may for fc^ oanse adjonrn tlie luring to 
^ imw upon its own laatisMa or at the r^uest of tyay 
intorested person* 

4« A.feic ifewirfi snail teii?e tn® pOw^er' to order any of its 
employees to appear at the heariiag and testif-^. 

J4 fhe pmwo&ont of the griemuoe or proposal may appoaj 
personally or by personal represeatatim and m»r offer 

te0tiiiK>ny or other eirMenee or doeumeatation relevant to the 
issue. 

6* fhe Board nay rec'uira %fitness@s to tahe an oath or 
stfirm to toll the truth in " the event that it be naoessary for 
tm Board to lastke a faetual detemtinatlon of the issue, 

7. "The President of the aaard steli aet as presiding 
otfaoar at uhe hearing and shall foe ©E^jo^erad to enforce froB®. 
time to time such rules of procedure ms he may dem necessary 

in, oraer to insure a fair and is^artial heariiif and an orderly 
Scaring geimane to the issue. 

4» Boon c<^l@tion of th# hearing the Boa:rd sfey 
its decision immediately, or my re<^s 0 to ^sider im m&lmim 
in the event that the terd reserves decisis;^, t>nm it ^11, 

aanounoe its decision M writing within 15 days, mm -a, 

-14- 


aet©rmiaafei<m of a faotiaal issue is raaSe# tlia opinion of 
Boaf^ sJmll csmtain a finding of fact. 

(F) ^noral Farovisiong : 

1, !fhe Board Fresidaat stiall lasan tb© dnly elected 
Fresidant of the Saledon Board of Idtaeation and in bis abs^sca. 



•fcbe duly sloc'fcQd. Vice—Fresident of .fbe ®al@don ^sard of Sdnoaticm* 

2. 'I'he :Board Secretary sfeall sean the duly appointed 
Secretary te tb© Saiedon ^ard of Education or in her absence, 

■tbe parson, t^aporarily appointed to carry on the duties of the 
office. 


3, These riiles .may relaxed by the ^Dard for good cause 
in order to accosiplish sub.stantial jtistice. 


IE WI'HffiSS the Board has caused its corporate 

seal to be hereto .affisted .and these presents to be signed , by its 
proper officers, and the. Employee Itas set his or their hand (s) 
and,seal (s) or hat caused its corporate seal to be hereto affixed 
and these presents to be signed by its proper officers, the day 
and year first above \ir.itten. 


WJl BOilRD 


Attestj 


:'.a2_^<L_X 



Pearl, f • Secretary 


TIE BOAEB BBUGATICli 
THE mwmm of au^DOH 
m THE camTS of passaic 


WJ 

Thomas: cE E .Cio: 

President 



•sm BMFi^EE 




Attest ? 








eXS^ 


/i'U^ i^/c/ . ^,ci 




